
Protection for Your Employees
Individual Disability Income Insurance



Income is the foundation of a solid financial plan
The Need



Your employees’ home may be their biggest asset, but their 
ability to work and earn an income is their most valuable asset.

Your employees’ most valuable asset
The Need



Your employees’ earning potential
The Need



Are you trying to recruit, 
reward and retain quality employees?

The Need

Offer a well-rounded benefit package that
protects your employees’ most valuable asset

– their ability to work and earn an income.

• 65% of employees surveyed rated their ability to save for 
retirement and 43% rated their ability to protect their financial 
assets due to an unexpected event (i.e. death or disability) as 
a main concern they have regarding their financial situation.

• 66% of employees surveyed said good employee benefits 
encourage them to work harder and perform better; 62% said 
good benefits keep them working for their current employer.

Source: The Principal Financial Well-Being IndexSM, 2007



Times are different now.
The Need

What used to cause death, now causes disability…

For example, deaths due to hypertension are down 73%, 
while disabilities due to hypertension have increased by 70%.



Here’s a breakdown (by percentage of claims) of some typical reasons an individual 
may become disabled:

Disability plays no favorites
The Need



Sample disability claims
The Need

Source: Principal Life Disability Insurance claims incurred as of March 2007. 
The above is for illustration purposes only and is not intended as an inclusive representation of all claims.



• Current standard of living

• Future earnings

• Their home

• Peace of mind

What if an employee becomes too sick or hurt to work?
The Need

• Insurability

• Credit rating

• Retirement savings and

• other assets

• Replacement costs

• Revenue

• Productivity

• Good morale

Employees can lose:

You can lose:



A combination disability insurance offering
The Solution

Working together, Group LTD 
and Individual DI insurance can provide:

• Enhanced income replacement

• Affordable cost

• Individual benefit provisions to help offset risks

• Expanded portability options

• Competitive benefit offering to help attract and retain employees



Group Long-Term Disability (LTD) insurance benefits
The Solution

• It’s easy to administer – one master policy covers all employees.

• It’s guaranteed issue (with pre-existing condition clause), which means there is no 
hassling with medical information.

• It’s cost effective. It usually only costs 1⁄2 to 1 percent of gross covered monthly pay.

• Benefit provisions within the policy are typically conservative.

• Cap on benefits may be too low for higher-paid employees, causing reverse 
discrimination.

• Bonuses and incentive pay are typically not covered.

• It typically limits disabilities considered self diagnosed.

• Benefits and premiums can be modified at renewal.

• The policy is usually not portable for the employee.

Benefits

Considerations



Closing the gap on Group LTD insurance
The Solution

Assumptions: Total income $200,000/year; 20% tax bracket; Employer-provided Group LTD 
insurance is $60,000/year ($5,000/month) pre-tax



• Premiums and benefits are guaranteed through age 65.

• Benefits are received tax-free (when paid with after-tax dollars).

• Quality benefit provisions are available.

• Bonuses and incentive pay can be covered.

• Policy and discounts are portable for the employee.

• Payment options are available (employer-paid or employee-paid).

Principal Life Individual DI insurance benefits
The Solution



Census examples
The Solution



Sample rates for
Principal Life Individual DI insurance

The Solution

Assumptions: To Age 65 Benefit Period and Your Occupation Period, 180 day Elimination Period, 
$1,000/monthly benefit, 10% Select Occupation Discount, Residual Disability Benefit rider, Colorado 
resident, non-smoker.
* Based on unisex rates. Multi-life Discount given if three or more lives with a common employer participate.



Assumptions: To Age 65 Benefit Period and Your Occupation Period, 180 day Elimination Period, 
$1,000/monthly benefit, 10% Select Occupation Discount, Residual Disability Benefit rider, Colorado 
resident, non-smoker.
* Based on unisex rates. Multi-life Discount given if three or more lives with a common employer participate.

Sample rates for
Principal Life Individual DI insurance

The Solution



The benefits of offering 
Principal Life Individual DI insurance



Worksite enrollment made simple
The Benefits

Principal Life can help:

• Set up enrollment meetings at work – we’ll help create a timeline 
that meets your needs

• Provide marketing material to communicate plan availability and 
enrollment meetings to employees

• Explain the program to employees, by using a customized 
approach



Worksite enrollment made simple
The Benefits

A sampling of available 
employee communication 
pieces…



Underwriting made simple
The Benefits

Compared to baseline industry averages,
Principal Life has:*

Large case underwriting offers:

*Based on Principal Life industry analysis.

Plus, you and your employees benefit from a team approach 
to underwriting

• One of the highest standard issue rates and lowest percentages of 
declined applications

• One of the shortest underwriting turnaround times in the industry

• Fewer requirements

• Less underwriting time

• Dedicated billing and administration teams



Administrative services made simple
The Benefits

Our process is seamless from start to finish.
Principal Life takes care of:

• Billing

• Processing claims

• Making adjustments to policy benefits

• Providing employees information about keeping their policies in 
force, should they leave your company



Financial strength and integrity
The Benefits

Principal Life Insurance Company:

• Has over 125 years of experience with a comprehensive product 
portfolio

• Is the 6th largest individual disability insurance carrier1

• Receives high ratings from independent rating firms2

• Is a member of the FORTUNE 500®

1 LIMRA International, U.S. Individual Disability Income Insurance Survey,
Third Quarter, 2007.
2 A high rating by a particular firm does not constitute an endorsement of the
rated insurer by the ratings firm.



No part of this presentation may be produced or used in any form or by any means, electronic or mechanical, 
including photocopying or recording, or by any information storage and retrieval system, without the 

prior written permission from the Principal Financial Group.

While this communication may be used to promote or market a transaction or an idea that is discussed in the
publication, it is intended to provide general information about the subject matter covered and is provided

with the understanding that The Principal is not rendering legal, accounting, or tax advice. It is not a
marketed opinion and may not be used to avoid penalties under the Internal Revenue Code. You should
consult with appropriate counsel or other advisors on all matters pertaining to legal, tax, or accounting

obligations and requirements.

Policy and rider descriptions are not intended to cover all restrictions, conditions or limitations. Refer to policies
and riders for full details. Policies and riders are subject to state availability. Some riders are subject to an

additional premium. Disability insurance has limitations and exclusions. For costs and details of coverage, contact
your Principal Life financial representative.

Insurance issued by Principal Life Insurance Company. Principal Life is a member of the
Principal Financial Group®, Des Moines, IA 50392.
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